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MESSAGE FROM THE DIRECTOR 
OF RESEARCH & DATA MANAGEMENT 

This was the first survey about Labour and Employment Development in First Nations in Canada and in Ontario. 
However, it was not the first time First Nations communities in Ontario have taken on the monumental task of 
completing surveys. They have gone through three (3) cycles of the Regional Health Survey and a First Nation 
Early Childhood, Education, and Employment Survey over the past 25 years.  They know how much work it is but 
yet, they were willing to do it again. With this report, we hope to return to them some of the value of their investment 
in the First Nations Labour and Employment Development survey.      
 
I would like to acknowledge and thank the 25 communities that participated. I am also grateful to the Chief and 
Councils, the field workers and the community contacts who supported the communities and the participants along 
the way. Thank you to the more than 1000 participants who shared their data and trusted us to tell their stories.   
  
Included are summaries as well as detailed analyses in this report and the companion “Technical Report” can be 
found on the Chiefs of Ontario website (https://chiefs-of-ontario.org/priorities/research/). Also identified is a 
collection of key messages that start to tell the stories about employment in a First Nations context. This is shared 
with you so you can complete the stories in your way in your community.  
 
These are the data of the First Nations people in Ontario.  We trust you will find we have presented them in a way 
that helps advance First Nations Labour and Employment Development.   

 

In the language of my Ancestors,  

Chi-Miigwetch 

 

 

 

Carmen R. Jones 
Director of Research & Data Management 
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This report presents the results of the First Nations Labour and Employment Development (FNLED) survey. The 

survey was designed by the First Nations Information and Governance Centre (FNIGC). It was the first major 

national survey initiative focused on employment, labour, jobs, and skills in First Nations communities across 

Canada. The survey built on the work begun by the First Nations Regional Early Childhood Education and 

Employment Survey.  The FNLED survey focused on filling the gap in data about the labour market in First Nations 

communities.  

 

This report focuses on the work experience of First Nations people in Ontario. It describes how many people were 

working, what kinds of work they were doing and what was helping or getting in the way of finding good work. This 

report recognizes the importance of information about other aspects of the lives of First Nations people that could 

matter to their work experience.   This information, referred to as context, is needed to understand the data.  It can 

also inform actions in response to the data. This report provides context about First Nations language and culture, 

education and physical health in addition to data about the work experience of First Nations people in Ontario. 

 

Key messages about Labour and Employment Development 

 First Nations people work a lot. Many work more than one job at a time. And when they have a chance for a 

break in the off-season, they work at other things like hunting or family time etc. First Nations people primarily 

work for First Nations employers and mostly within their communities, even though the jobs are mostly seasonal 

with lower income.  First Nations people are resilient: they work even when they are not well or are in pain.  

Through it all, First Nations people have high satisfaction with their work. 

 Family, friends and community are important in finding work, especially in remote communities.  They are also 

the reason why people will not move away to find work.   Lack of experience and training are probably both a 

cause and effect of failure to find work.   

 Income generally is low.  This makes it hard to cover expenses.  The burden of expenses is made worse by the 

fact that lower income households tend to be just as big as those with higher income.    

 

Key messages about Context  

Information about other aspects of First Nations life provides context for understanding and taking action on data 

about work.  For example, efforts to make higher-paying jobs available need to take the importance of family and 

community into account.  Offering jobs with higher pay with First Nations employers within (versus outside of) First 

Nations communities is an example of how context can inform what actions might be taken in response to the data.         

EXECUTIVE SUMMARY 
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 Culture: People with knowledge of First Nations history were more likely to know about inherent rights and 

traditional teaching and participate in community events. However, knowledge of history was not related to First 

Nations language skills. 

 Language: The most common language used by First Nations is English.  Most people thought knowledge of a 

First Nations language was important.  However, few had strong skills.    

 Education: About 1 in 3 people had post-secondary education, particularly among older people and people in 

smaller and non-remote communities.  Formal education was related to work and income. People with post-

secondary education were more likely to be working, having higher income and be preparing for retirement. 

They also had different strategies to obtain work. 

 Physical health: As many as 3 people out of 5 were in recurrent or constant pain. Pain limited daily activities 

for almost all of those with pain.  Up to 2 people out of 5 had a physical difficulty.  Many of these felt limited their 

participation in daily activities to some extent.  Many of these people appear to have been working and enjoying 

work even though with these difficulties.  

 

Key messages about the data collection 

Most but not all of the communities and individuals invited to complete the survey did so.   Most respondents were 

from Anishnabek, Ojibway or Oji-Cree communities.  However, there was balance among the respondents in terms 

of rural, urban and remote communities, age groups and sex. 

 

These key messages and other information in this report could guide community action, inform advocacy and drive 

work to get better data for community action and/or research. Taken together, the information from this survey can 

be used to understand and guide action to improve labour and employment development among First Nations 

people in Ontario. 

 

Closing thoughts and next steps 

This report describes the work experience of First Nations people in Ontario as well as information about First 

Nations culture, language, education, and health. However, the report does not present a complete picture. It was 

done before the COVID-19 pandemic hit. In addition, the results largely describe Anishnabek, Ojibway and Oji-Cree 

communities. Nevertheless, the results of the survey could be useful. They could guide community action, inform 

advocacy, and drive efforts to get better data for community action and/or research. Taken together, the information 

from this survey can be used to understand and guide action to improve labour and employment development 

among First Nations people in Ontario. 
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The First Nations Labour and Employment Development Survey (FNLED) is a new national survey initiative of the 

First Nations Information Governance Centre.  FNIGC is a First Nations-led non-profit organization operating with a 

special mandate from the Assembly of First Nations that has been doing survey work on reserve and in Northern 

communities since 1997. FNIGC envisions that every First Nation will achieve data sovereignty in alignment with its 

distinct worldview. For more than 20 years, FNIGC has been collecting data in First Nations communities using an 

approach built on an inherent respect for data sovereignty as embodied by the First Nations principles of OCAP®.  It 

is this respectful, one-on-one approach to data collection that is at the core of FNIGC’s survey work in First Nations 

communities, and it has helped to set FNIGC apart as the premier source of information about First Nations people 

living on reserve and in northern communities across Canada. 

 

The FNLED survey gathers labour market information about employment, labour, jobs, and skills in First Nations 

communities across Canada.  It is the first major national survey initiative focused on information on employment, 

labour, jobs, and skills in First Nations communities across Canada. An extension of the foundational work begun by 

the First Nations Regional Early Childhood Education and Employment Survey, the FNLED survey focused on filling 

the gap in data surrounding the labour market in First Nations communities. It was administered by FNIGC, in 

coordination with regional partners.  In Ontario, the FNLED survey was conducted from 2018 to 2020.   The 

information collected from the FNLED will be used to help First Nations communities, organizations, and all levels of 

government develop programs and policies that aim to improve the well-being of First Nations people living on 

reserve and in Northern communities. 

 

This report describes key findings from the survey in Ontario.  It includes a brief overview of the survey process 

itself.  This report focuses on the work experience of First Nations people in Ontario. It describes how many people 

were employed or not, what kinds of work they were doing and/or what was helping or getting in the way of finding 

good work.  This report also recognizes the importance of context.  Detailed analyses of the entire FNLED survey 

including methodology and complete question by question analysis are presented in the Technical Appendix, a 

companion to this report, which can be found at the Chiefs of Ontario website under the Research and Data 

Management Priority: https://chiefs-of-ontario.org/priorities/research/ 

 

 ABOUT THIS REPORT 
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Context guides understanding of data.  For example, the fact that most people feel First Nations language 

knowledge is important may explain why many feel it helps with their work, even though very few use First Nations 

language as part of their jobs.  Context also can inform actions in response to the data.  For example, contextual 

information about sources of tuition support could be considered in education-related efforts to support employment, 

given that people with more formal education were more likely to be working for pay, compared to those with no 

more than elementary education.  This report provides context about First Nations language and culture, education 

and physical health. Each of these topics is presented in its own section. The sections about language, culture, 

education and health are presented to make sure these core aspects of First Nations life are taken into account 

when deciding what the data about employment mean for First Nations people in Ontario.   

 

Each of these topics are presented in its own section.  Each section opens with a brief background information from 

sources outside of the survey to place the data that follows in the real world of First Nations people in Ontario.  Each 

section closes with a summary of the key findings from the survey on the particular topic.   

This section describes the communities and people who responded to the survey. This information sets the stage to 

understand the data coming from the survey.  

 

The First Nations Labour and Employment Development (FNLED) survey took place from March 2018 to March 

2020. The survey was designed and sponsored by the First Nations Information Governance Centre (FNIGC). A 

total of 37 First Nation communities and 2534 individuals 15-65 years old were invited to participate in the survey.  

 

FNIGC assigned a weight to each response, according to characteristics of the participant such as age, sex and 

community etc.  The process FNIGC used to calculate the weights was part of the way that the participants were 

chosen (i.e. the sampling strategy).  Briefly, the weights estimate the number of people the actual response can be 

assumed to represent.  Using these weighted responses in the analysis helps ensure that the results are meaningful 

for all First Nations in Ontario, not just the people who responded.   

 DATA COLLECTION 
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Innovation 7 was the company that helped those selected communities collect data. Their staff contacted the 

participating communities and individuals to remind them to complete the questionnaires and help them as needed.  

Questionnaires were completed on tablets provided for the purpose of the survey.  Paper copies of the 

questionnaire were provided on request to those who preferred to participate in this way. The original questionnaire 

can be found here: FNLED Questionnaire  (https://chiefs-of-ontario.org/priorities/research/) 

 

Of the 37 communities invited, 25 participated. Input from communities suggests that, as in previous surveys, field 

worker turnover was an issue. In addition, as in previous surveys, some communities withdrew from the process. 

There was no formal follow-up with communities to learn more about what got in the way of completing the survey. 

 

The participating communities were almost equally distributed between rural, urban and remote settings. About half 

(11 of 25) were medium size with the rest fairly evenly distributed between small, large and extra-large communities. 

The balance between communities of different size and location suggests that comparisons based on these 

characteristics could be useful. However, almost all of the communities (22 out of 25) were Anishnabek, Ojibway or 

Oji-Cree. This almost certainly affected responses to questions about language. The communities are listed below. 

1. Anishinaabeg of Naongashiing 

2. Bearskin Lake First Nation 

3. Biigtigong Nishnaabeg (Pic River) 

4. Bkejwanong Territory (Walpole Island) 

5. Cat Lake First Nation 

6. Chippewas of the Thames First Nation 

7. Dokis First Nation 

8. Fort William First Nation 

9. Garden River First Nation 

10. Kingfisher Lake First Nation 

11. Kitchenuhmaykoosib Inninuwug 

12. Lac Seul First Nation 

13. Mishkeegogamang First Nation 

14. Moose Deer Point First Nation 

15. Oneida Nation of the Thames 

16. Pic Mobert First Nation 

17. Rainy River First Nation 

18. Sagamok Anishnawbek 

19. Sandy Lake First Nation 

20. Saugeen First Nation 

21. Six Nations of the Grand River Territory 

22. Taykwa Tagamou Nation 

23. Wabigoon First Nation   

24. Webequie First Nation 

25. Whitefish River First Nation 

file://Coo/files/USERS/cindy.owl/My Documents/1 FNLED/2022 AUGUST/FNLED Quessionnaire.pdf
file://Coo/files/USERS/cindy.owl/My Documents/1 FNLED/2022 AUGUST/FNLED Executive Summary.pdf
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There was a total of 1,350 individual responses from these communities (60.9% of the 2,534 people invited).  6.2% 

were youth between 18-24 years of age and over half of the respondents (58%) were between 25 and 54 years of 

age. There was an even split between males and females (51% to 49%). Almost all (99%) of respondents self-

identified their gender the same way as their sex. 38% of respondents were married or in a common-law 

relationship. Just over half (53%) were single/never married people. The balance between age and sex groups and 

people with different marital status suggests that comparisons on these characteristics could be useful.  

 

Summary of data collection 

Key message: Most but not all of the communities and individuals invited to complete the survey did so.  Most 

respondents were from Anishnabek, Ojibway or Oji-Cree communities.  However, there was balance among the 

respondents in terms of rural, urban and remote communities, age groups and sex. 

 
Key facts: 

 The results from this survey were largely based on people from Anishnabek, Ojibway or Oji-Cree communities. 

This almost certainly affected responses to questions about language.  

 There was input from people from large and small households. However, average household size was about the 

same for all levels of income. This suggests that larger households had inherently more financial burden, which 

may have affected responses to many other questions in the survey.  

 Input was balanced between rural, urban and remote communities, across age groups and between both sexes. 

This suggests that comparisons between community locations, age and sex groups could be useful.  
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30.1% of the people who were working reported that they had a career they were interested in compared to 13% of 

people who were not working. Among people who were NOT working, 33% had thought about but not yet thought 

about a career they were interested in. In contrast, this is true for 13% who are working.  This consistent with the 

observation that 21.4% or 1 person in 5 who were working, said they had a job but not a career.  All of this suggests 

that people who were working were not necessarily doing the work they wanted to do. What is unknown is which 

came first; work and then more clarity about career or clarity about career and then work.  

 EMPLOYMENT 
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Almost a quarter (21.4%) of part-time workers had more than one job. Among people working 37.5 hours or more a 

week, 14.8% had more than one job. Almost one third of people working more than one job still had low household 

incomes (i.e. less than $19,999).  

The vast majority of working people (95.7%) were employees and just over half (55.3%) were in permanent jobs. 

90% of respondents had a reliable way to get to work, most or all of the time. This was especially true for those with 

a driver’s license (94.5% had a reliable way most/all of the time compared to 86.9% for those without a license.) 

The most common businesses that people worked in were health care and social services, trade, construction, 

public administration and education (25.3%, 12.4%, 10.8%,10.4%, 10.0%, respectively). (The graph includes types 

of work added manually by respondents to more fully describe "other" work beyond the categories in the original 

survey question.) 
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The most common off-season activities of people with seasonal work were looking for other work and engaging in 

other activities like family time or hunting etc. (28.6% and 28.4%, respectively). About 1 in 5 undertook other work. 

Just over 11% collected EI benefits or went to school (11.5% and 11.2% respectively).  

Almost three-quarters of people who were currently working (70.7%) worked for a First Nations organization. 

Location made a difference. In urban areas and larger communities, fewer people worked for First Nations 

organizations (58.9% and 62.2%, respectively). Of those who worked for First Nations organizations, 93.6% worked 

for First Nations government employers. 

 

The majority of working people (82.9%) worked in their own First Nations community, especially in remote areas, 

where virtually all working people (97.3%) worked in their own community. Very few (3%) worked in another First 

Nations community, regardless of area, working instead outside of a First Nations community if they were not 

working within their own community. Almost all (94.7%) people working in their own community worked for a First 

Nations organization. In contrast, just under half (44.7%) of those working in a non-First Nations community worked 

for a First Nations employer.  
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The most common reasons for working in a First Nations community were to be close to family and to give back to 

the community (27.1% and 24.4% respectively). In contrast, the main reasons for working outside a First Nations 

community were shortage of jobs in the community or ability to get higher wages (45.2% and 26.4%, respectively). 
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Most people (over 80%) felt good about their experiences at work even though nearly two thirds (60.0%) reported 

that their work was stressful. The vast majority (90.3%) reported that they were satisfied with their job. 
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More than half of dissatisfied respondents reported that the main reasons for dissatisfaction were due to pay and no 

chances for advancement. Dissatisfaction with pay appeared to be independent of total household income.  

However, people who were dissatisfied with their jobs who were working for non-First Nations employers or outside 

First Nations communities were 3.2-5.1 times more likely to be dissatisfied with their pay than people working in 

First Nations communities or organizations. Additionally, 71% were satisfied with the way their workplace manages 

conflict.   
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Some respondents (25.3% and 11.0% respectively) felt harassment and racism were problems. Almost 1 in 5 

reported experiencing harassment or racism. People working outside a First Nations community were 3 times more 

likely to experience harassment and 4.6 times more likely to experience racism. People working for a non-First 

Nations organization were 1.5 times more likely to experience harassment and 2.6 times more likely to experience 

racism.  The chance of experiencing racism when working outside of First Nations organizations or communities 

was higher than the chance of experiencing harassment. It is clear that the risk of these issues was higher outside 

of First Nations employers and communities. However, the fact that approximately 15% of people working for First 

Nations community or employers experienced harassment and 9% of people experienced racism is important for the 

70.7% of First Nation people this represents. It is also important in that among those experiencing these issues, 

only 34.1% were satisfied with the response of the workplace to harassment and 56.6% were satisfied with the 

response to racism issues.  Only about two thirds of those who experienced harassment or racism were satisfied 

with their job compared to over 94% of those who did not experience these things.    

Working in a women’s shelter is both rewarding and triggering to many employees.  We feel the pain and the 

long journey of healing of our families and want to do something about it. But an equally difficult issue is the 

internal conflict between not clients, but coworkers.  We struggle with finding that balance between the 

“corporate” world and our historical ways of living.  This has led to distrust, suspicion, and resentment, centred 

around the manager.  On the surface, it might look like they are incompetent.  But on deeper examination, the 

root of the problem is that the manager doesn’t have supportive mentors.  Rather than firing the manager, our 

shelter chose to address the roots of the conflict by integrating First Nation’  values into the way leadership 

engages with front-line managers.  Under the guidance of the seven (7) grandfather teachings, we need 

the humility to accept that we’re not always right, the honesty to share our mistakes and seek input, 

to respect that we have the power and courage to grow, to approach conflict with love and compassion, 

the wisdom to invite participation and to seek truth rather than make assumptions.  

 

Employee of a women’s shelter, shared anonymously with the Chiefs of Ontario  
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Most respondents, (over 90%) in First Nations workplaces, reported that their workplace was supportive of First 

Nations culture.  Over 90% of these respondents also reported that their workplaces allowed them time off for First 

Nations cultural practices.  Among respondents working for non-First Nations employers or outside First Nations 

communities, slightly fewer respondents said their workplace supports First Nations culture (84.5% and 77.5%, 

respectively).  Even fewer respondents reported that their workplaces allowed time off for First Nations cultural 

practices (70.8% and 59.0%, respectively).   
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Summary of employment 

Key message: First Nations people work a lot. Many work more than one job at a time. And when they have a 

chance for a break in the off-season, most look for or take on other work.  First Nations people primarily work for 

First Nations employers and mostly within their communities, even though the jobs are mostly seasonal with lower 

income.  First Nations people are resilient: they work even when they are not well or are in pain.  Through it all, First 

Nations people have high satisfaction with their work. 

 

Key facts:  

 About 1 person in 5 reported that they had a job but not a career, suggesting that people were working even if it 

was not exactly what they wanted to be doing.  Almost 1 in 5 people had more than one job regardless of 

whether they worked full or part-time.  Many with more than one job still had low incomes.   The vast majority of 

working people were employees (vs. self-employed), just over half of which were in permanent jobs.   

 The most commonly reported jobs were in health care and social services, trade, construction, public 

administration and education.  In the off-season, about 1 in 4 took the time off with family and friends.  The 

remainder tried or did take on other work, went to school or collected Employment Insurance (EI) benefits.  

 Almost three quarters of people worked for First Nations employers, most within their own community.  The 

reasons for this were to be close to family and to give back to the community.  The main reasons people took 

work outside their community were to have better pay and opportunities for advancement.   

 The main complaint was about pay.  However complaints about pay were less common among those working 

for a First Nations employer, regardless of actual income, than among those working for non-First Nations 

employers.  This suggests that there were aspects of working for a non-First Nations employer that make it 

more likely for people to complain about pay, regardless of their actual income.  

 Almost 1 in 5 reported experiencing harassment or racism.  Even though this was clearly more common among 

people working in a non-First Nations setting, these issues are a concern within First Nations settings, given 

how many people work in these workplaces.  Job satisfaction among those experiencing these issues was 

predictably lower than for others.    

 Most people reported support for First Nations culture in their workplace, especially in First Nations settings.  

However, fewer people working outside their communities or for non-First Nations employers reported that they 

were able to get time off for cultural practices.   

 

The following section describes the experience of people who were not working for pay at the time of the survey.   
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Just under half of the respondents were working at the time of this survey.  The vast majority (90%) of respondents 

had worked for pay at some point.  About half were looking for work, 15% of whom had been looking for work for 

more than a year.  Only 15% of those without work had a job to return to and of those, 13% were permanent (from 

which people were currently on leave due to disability, maternity, etc.) 

 

Only 40% of people who were not working were aware of Employment Insurance benefits. Slightly more people in 

extra large communities were aware of these benefits compared to large communities in which less people were 

aware. 

 

The biggest barriers to finding work were not having experience and not knowing where to look for a job/work. 

(30.5% and 27.1%, respectively). Lack of sufficient training was also a noteworthy barrier to getting work for 24.9% 

of respondents. Lack of transportation and lack of driver’s license were barriers for about 24.7% of respondents. In 

rural areas, this was an even bigger barrier, with close to 40% of respondents reporting this barrier. Transportation 

and driver’s licenses were less frequently reported as barriers in urban and remote areas. However, the reasons for 

this are likely different. Public transportation may be the reason why having transportation and a driver’s license was 

not as much of a barrier in urban areas. In remote areas, the lack of driver’s license might have been less important 

because many remote communities do not require drivers to drive on the community’s roads.   

UNEMPLOYMENT 
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The most common place where people accessed the internet was at home with over 86% of respondents doing so. 

The most commonly used strategies to get work were through personal contacts (41.0% of respondents) followed 

by searching the internet and bulletin boards (30.2% and 29.1%, respectively).  However, this is highly dependent 

on the community with respondents in urban settings more likely to use the internet (48%) vs. talking to friends and 

family (28%).  In remote settings, the reverse was true, with 48% talking to friends and family and only 6% using 

internet searches.  This is reasonable in that people in urban settings may have better access to internet.  On the 

other hand, people in remote settings might have more connection with families and friends.  In any setting, 

however, people who reported they did not know where to find work were almost 3 times more likely to try find work 

through family and friends.  
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Just over 1 in 3 people (34.9% of respondents) felt there were enough jobs in the community.  However, in remote 

communities, a higher proportion (43.5%) of respondents felt there were enough jobs in their community. 
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A large proportion of respondents were prepared to move out of their community to find work (84.7% and 89.7% 

were prepared to move to another community or to a non-First Nation community, respectively).  In contrast, 

however, only 37.0% had actually moved for work.   The most common reasons for not moving were about missing 

family or friends (49.5%) or having other family responsibilities (30.2%). 

“Indigenous peoples’  mobility has always been seen a problem,” says Hunt. “First, we were too mobile to make 

any claim to the land, then we were seen as not mobile enough, and therefore backwards.”  

 

State of the First Nations: indigenous Canadians are reclaiming the city 

https://www.theguardian.com/cities/2016/jul/06/state-first-nations-most-indigenous-canadians-

live-cities  

https://www.theguardian.com/cities/2016/jul/06/state-first-nations-most-indigenous-canadians-live-cities
https://www.theguardian.com/cities/2016/jul/06/state-first-nations-most-indigenous-canadians-live-cities
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Summary of unemployment 

Key message: First Nations people work a lot. Many work more than one job at a time. And when they have a 

chance for a break in the off-season, most look for or take on other work.  First Nations people mostly work for First 

Nations employers and mostly within their own communities, even though the jobs are mostly seasonal with lower 

income.  First Nations people are resilient: they work even when they not well or are in pain.  Through it all, First 

Nations people have high satisfaction with their work. 

 

Key facts:  

 About half of the respondents were working.  The majority of those not working were either waiting to return to 

an existing job or seeking other work, many of them looking for over a year.  Less than half of the people who 

were not working were aware of EI resources available to them.  

 The most common barriers to getting work were lack of experience, not knowing where to look, lack of training, 

transportation and/or driver’s license.  The importance of having a drivers license varied between rural, urban 

and remote communities.   

 The most commonly used strategies to get work were through personal contacts, searching the internet and 

bulletin boards.  The order of these strategies depended on location.  In urban settings, people used the internet 

more, whereas in remote settings, people relied on friends and family.    

 Only about 1 in 3 people felt there were enough jobs in the community, with some variation between rural, urban 

and remote communities.  Many reported being willing to move for work but only half as many had actually done 

so.  The most common reasons for not moving were to be close to family and friends and a desire to give back 

to the community.   

 

This section, together with the previous one describes the experience of First Nations people with respect to working 

for pay.  The following section describes the income of First Nations people. 
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Income is particularly important because of lack of land ownership. 
 

“When my grandfather met the woman who would become my grandmother and asked her to marry him, she agreed 

on one condition – he had to build her a home. My grandfather was a hard working rancher, just like his son and just 

like me.  He built her that home and they got married. They had a large family. My grandfather built two more homes 

on reserves for his children. He owned three houses outright and ran a farm and orchard on his land near Lillooet.  

As it turned out, none of these houses had any value other than to keep the weather off our backs.  My father later 

inherited one ranch from his father. He owned a house and built another. But when he went into a bank in the 1980s 

and applied for a credit card (so he could rent a car and reserve a hotel, like any other Canadian), he was turned 

down, because, he was told, he didn't have any collateral.” 
 

Dear Canada: First Nations don’t want to be wards of the state  

https://www.theglobeandmail.com/opinion/dear-canada-first-nations-dont-want-to-be-wards-

of-the-state/article7028879/ 

This section describes household and personal income sources and levels, and the extent to which people are able 

to pay their expenses and prepare for retirement. 

INCOME 

https://www.theglobeandmail.com/opinion/dear-canada-first-nations-dont-want-to-be-wards-of-the-state/article7028879/
https://www.theglobeandmail.com/opinion/dear-canada-first-nations-dont-want-to-be-wards-of-the-state/article7028879/
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Almost 1 in 4 households had an income of $19,999 or less. The average size of these households was 4 people, 

just a little under the overall average of 4.3 people per household, based on all respondents to the survey.  

Overall, at least 10% of respondents reported that they struggled monthly or more often to cover transportation or 

food costs.  However, the proportion of respondents who struggled to pay expenses went up to about 1 in 4 

households with incomes of $19,999 or less.  Few households (2% or less) with incomes of $60,000 or more 

struggled to cover any of these expenses monthly or more often. 
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30% were preparing financially for retirement but more than half (53.3%) thought they would not have enough 

money to maintain their standard of living. Interestingly, about the same proportion of respondents in the highest 

income group felt they did not have enough money to retire as in the lowest income group (43.5% vs. 46.9%, 

respectively).   

“Although [Canada or Quebec Pension Plan] contributions constitute about 21% of the income of elderly Canadians, 

it was not until the late 1980s that First Nations earning tax exempt could make such contributions. Also, while 

private pensions and investments constitute a significant portion of the income of the elderly, many First Nations 

were engaged in occupations that made it impossible to make such contributions (Assembly of First Nations 2000).  

Moreover, because of the relatively low human capital base, those in formal jobs receive salaries that make it 

unfeasible to make meaningful contributions to private pensions.” 

 

Income and First Nations Elderly: Policies for a Better Future  

http://thompsonbooks.com/wp-content/uploads/2020/02/APR_Vol_1Ch4.pdf 

http://thompsonbooks.com/wp-content/uploads/2020/02/APR_Vol_1Ch4.pdf
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The most common sources of household income were employment and child/family allowance at 62.7% and 38.5%, 

respectively. The same pattern was true for personal income. Less common sources of income included in the 

“other” category were:  

 Employment insurance 

 Disability allowance 

 Income through traditional activities 

 Education or training allowance/scholarships 

 Retirement, pensions, superannuation, annuities 

 Benefits from Canada or Quebec Pension Plan 

 Maternal/parental leave 

 Child support/alimony 

 Veteran’s pension 

 Royalties, trusts, and land claim payments 

 Worker’s compensation 

 Basic Old Age Security 

 Guaranteed income supplement or Spouse’s 

allowance 

Summary of Income 

Key message: Income generally is low. This makes it hard to cover expenses. The burden of expenses is made 

worse by the fact that lower income households tend to be just as big as those with higher income.  

   

Key facts:  

 The average number of people per household (adults and children) was 4.3. Almost all households (99%) had 

12 people or less.  

 The average number of people per room was just under 1 (0.93) with a maximum of 5.6 people per room.  

 However, average household size was about the same for all levels of income. 

 The most common sources of income were employment salary and child benefits.  

 There were very few households with high incomes. 

 Many households struggled to cover food and transportation at least monthly, more commonly in lower income 

households.  

 Some were preparing for retirement but about half felt they were not financially ready for retirement no matter 

what their level of household income was. 
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 CULTURAL CONTEXT 

This section outlines aspects of First Nations community and history.   

74.0% of people reported that others had shared traditional products with them (e.g.: sage, tobacco, herbs, moss 

bags, meat, barriers, food).  A lesser number (67.2%) of people reported having shared such products themselves. 

“First Nations people need to celebrate their history because doing so helps to stop the loss and grow their 

cultures. Celebrating their history invigorates pride in being First Nations. In their existence. In the 

preservation of their cultures, protocols, spirituality, traditions, and languages. In their resilience against 

the ravages of assimilation policies that were geared towards a final solution of getting rid of the Indian 

problem.” 
 

National Indigenous History Month - Why it’s important 

https://www.ictinc.ca/blog/national-indigenous-history-month 
 

Cultures: https://www.ictinc.ca/blog/respecting-the-cultural-diversity-of-indigenous-peoples 

https://www.ictinc.ca/blog/respecting-the-cultural-diversity-of-indigenous-peoples
https://www.ictinc.ca/blog/national-indigenous-history-month#:~:text=Indigenous%20Peoples%20need%20to%20celebrate,spirituality%2C%20traditions%2C%20and%20languages.
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People with more knowledge of history were more likely to have knowledge of inherent rights. For example, over 

85.8% of people with a lot of knowledge about history had at least some knowledge about rights compared to15.5% 

of people with no knowledge of history. Similarly, people with more knowledge of history also had more exposure to 

traditional teachings. People with no knowledge of history were as likely to have language skills as people with a lot 

of knowledge about history.    

A mother teaching her children the proper 
way to harvest sweetgrass. 

 

Photo by: Marie Toulouse, Sagamok Anishnabek 
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Knowledge of history was not likely to impact sharing of traditional products.  For example, the percent of people 

who had received traditional products was almost exactly the same for people with no knowledge of history and 

people with a lot of knowledge (about 80%).  In contrast, participation in community events was less than 40% 

among people with no knowledge of history but nearly 80% of people with a lot of knowledge of history participated 

in community events.  
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Summary of cultural context 

Key message: People with knowledge of First Nations history were more likely to know about inherent rights and 

traditional teaching and participate in community events. However, knowledge of history was not related to First 

Nations language skills. 

 

Key facts:  

 About 4 people in 5 reporting having received traditional products from others while about 3 in 5 report having 

shared such products themselves.  

 About 3 in 5 people reported attending community events.   

 People with more knowledge of history were also more likely to know about inherent rights and traditional 

teaching.  They were also more likely to participate in community events.  However, knowledge of history did 

not seem to be related to language skills or sharing traditional products.  
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English was spoken the majority of the time in daily life (91.6%), at work (94.9%) and among co-workers (90.3%). 

Nevertheless, 62.2% of working people say that speaking their First Nations language helped them with their job, 

more or less independent of whether their co-workers spoke a First Nations language or not.  

87.5% reported some knowledge of a First Nations language.  More than half of the respondents identified 

Anishinaabemowin or Ojibway, more than half as the language they knew best.  For context, 68.0% of the 

communities and 64.8% of the participants were from Anishnabek or Ojibway communities (see: Page 10).  

“Our languages are living; they come from the land and they’re integral to our sense of self and a key 

aspect of self-determination. Despite their importance, all Indigenous languages in Canada are in danger of 

disappearing.  After years of advocacy by First Nations, the Government of Canada now has a legislated 

commitment to respecting Indigenous languages. The purpose of the Indigenous Languages Act is to 

enable the exercise of Indigenous language rights by creating legal assurance for adequate, sustainable, 

and long-term funding and support for Indigenous-led initiatives to reclaim, revitalize, maintain, and 

strengthen Indigenous languages.” 

 

Languages and Culture | Assembly of First Nations (afn.ca) 

http://www.afn.ca/policy-sectors/languages-and-culture 

 LANGUAGE CONTEXT 

http://www.afn.ca/policy-sectors/languages-and-culture/#:~:text=Key%20objectives%20that%20derive%20from%20the%20Act%20include%2C,and%20social%20and%20political%20identity%20to%20future%20generations.
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Over 80% of respondents felt that First Nations language skills were important. Skills in understanding and speaking 

were thought to be slightly more important than skills in reading and writing.  Less than 25% reported at least 

intermediate level of skills. 
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Indigenous language classes are becoming more frequent but studying a language in a classroom isolates the 

language. Real proficiency in a language comes from immersion beginning at an early age.  

 

Indigenous language immersion 

https://www.ictinc.ca/blog/indigenous-language-immersion  

“…with the passing of the Indian Act, Indigenous children (150,000 of which an estimated 6,000 did not survive) 

were removed from their families and communities and placed in residential schools where they were forbidden to 

speak their home language. When the children returned to their communities, they were often too traumatized to use 

their home language, lost their fluency, and did not raise their children to speak the language…” 

 

21 Things You May Not Have Known About The Indian Act 

https://www.ictinc.ca/blog/21-things-you-may-not-have-known-about-the-indian-act- 

“A writing system can build pride among language community members, allow for written documentation of the 

language, and be put to practical use in everyday life for anything from newspapers to shopping lists. However, 

elders and other language community members often express concern that a person whose teachings are written 

down may lose control over who has access to those teachings. Written documentation also has limits, and should 

not be considered a replacement for active language teaching and revitalization.” 

 

First Peoples’ Cultural Council  

https://fpcc.ca/resource/orthographies/  

A grandmother and her 

grandchildren enjoy time by the 

waterfalls after an enjoyable 

afternoon learning the names of 

plants translated from English to 

Anishinaabemowin. 

 

Photo by: Marie Toulouse, Sagamok 

Anishnawbek 

https://www.ictinc.ca/blog/indigenous-language-immersion
https://www.ictinc.ca/blog/indigenous-language-immersion
https://www.ictinc.ca/blog/21-things-you-may-not-have-known-about-the-indian-act-
https://www.ictinc.ca/blog/21-things-you-may-not-have-known-about-the-indian-act-
file://Coo/files/USERS/cindy.owl/My Documents/000 COO WEBSITE FILES
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Actual language skills were higher for understanding and speaking (22.2% and 19.4%, respectively) compared to 

reading and writing (9.7% and 7.9%, respectively).   This is particularly true for Oji-Cree, in which nearly 4 times as 

many people understood or spoke it compared to reading or writing.  In contrast, only twice as many people 

understood or spoke Anishinaabemowin, relative to reading or writing it.   

“It is the absence of sustained contact with proficient adult speakers that denies children the opportunity to become 

fluent in their own ancestral languages.”  

 

Indigenous language immersion 

https://www.ictinc.ca/blog/indigenous-language-immersion 

What to do when your patients are “too busy” for lifestyle interventions 

https://www.lifestylemedicine.org.au/content/what-to-do-when-your-patients-are-too-busy-for-lifestyle-

interventions/ 

The most common barrier to learning a language was being “too busy”.  This is one of the most common barriers to 

any behaviour change.  While it may actually be about time management, “too busy” often is a stand-in for many 

other reasons that are more difficult to explain.   

The least common barriers were about cost and peer pressure and, to a lesser extent, transportation.   

https://www.ictinc.ca/blog/indigenous-language-immersion
https://www.ictinc.ca/blog/indigenous-language-immersion
https://www.lifestylemedicine.org.au/content/what-to-do-when-your-patients-are-too-busy-for-lifestyle-interventions/
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For Anishinaabemowin, the main barriers were being too busy and having no classes available.  For Oji-Cree, the 

most commonly reported barrier was not having someone to teach the language.  This is consistent with the 

emphasis on the oral (vs. written) aspects for Oji-Cree.  Otherwise, the barriers were largely similar for both 

languages.   For other languages, more respondents reported they were  “too busy” or “other” barriers.    
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Summary of language context 

Key message: The most common language used by First Nations is English.  Most people thought knowledge of a 

First Nations language was important.  However, few had strong skills.  

 

Key facts:  

 The most common language used by First Nations is English.  

 The most common First Nations languages were Anishinaabemowin and Oji-Cree.  This mirrors the proportion 

of communities and respondents participating in the survey who were from Anishnabek, Ojibway and Oji-Cree 

communities.   

 Most people thought knowledge of a First Nations language was important but few had strong skills.  Most of 

language skills were spoken (hear/speak) vs. written (read/write). 

 There were many different barriers to learning a First Nations language.  These were different depending on 

where people were at with respect to learning a First Nations language i.e.: not thinking about it at all vs. getting 

ready to start learning.  
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Many First Nations learners don’t have the financial means to attend university. But the challenges 

don’t end there. Many Indigenous students who do make it to the post-secondary level might struggle. 

Universities and colleges are usually located far from their families and communities, isolating them 

from their language, traditions and culture. The transition can be intense and extreme, and often the 

resources are not there to support students when they feel overwhelmed. 

 

Advancing reconciliation through postsecondary education 

https://www.univcan.ca/media-room/media-releases/advancing-reconciliation-through-

postsecondary-education/  

About 1 person in 3 (33.5%) had at least some post-secondary education. About 1 in 10 (7.9%) had only 

elementary or less. Formal education means education delivered at public or private schools in Ontario, such as 

elementary schools, high schools, colleges and universities.     

 

More people between 55-64 years old had at least some post-secondary education compared to people 25-54 

years old (46.6% vs. 36.5%). This was also more than people 18-24 years old but more people in this younger age 

group were also still involved in formal education (31.0% vs. 11.3% and 1.2% for 25-54 and 55-64 year olds, 

respectively).  

 EDUCATIONAL CONTEXT 

https://www.univcan.ca/media-room/media-releases/advancing-reconciliation-through-postsecondary-education/
https://www.univcan.ca/media-room/media-releases/advancing-reconciliation-through-postsecondary-education/
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About 10% more females than males had at least some post-secondary education (38.2% vs. 28.9%). Participation 

in post-secondary education was somewhat higher in smaller communities vs. larger (37.3% vs. 29.1%).  

Participation in post-secondary education was lower in remote communities (15.9% vs. over 40.0% in other 

communities).  As a result, the proportion of the population for whom the highest level of formal education was 

elementary or less was higher in remote communities (12.1% vs. 5-6% in other communities).    

 

About 2 in 5 people (39.9%) reported being involved in some continuing education (e.g.: courses, workshops etc.) 

The most common type of continuing education that respondents felt would build job skills was job-specific training.  

This was also the most common topic that respondents pursued in their continuing education.  However, there were 

mismatches in other topics like starting or running a business, language, computer skills and basic literacy.  Many 

people thought these were important in building job skills but fewer people actually participated in continuing 

education on these topics (10%-20% less than the number of people who felt these topics were important). 
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Over 50% reported having very good or excellent skills in reading.  Just 

under half reported very good or excellent skills in oral communication and 

using a computer.    

 

The proportion with very good or excellent skills was lower for the other 

basic and financial skills.  Less than 1 in 5 reported having very good or 

excellent skills in investing money.  
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There were differences in self-reported skills by age group, with older people reporting better basic skills than 

younger people.  The exception was for computer skills for which the trend is the reverse (i.e. younger people 

reporting higher skills).  
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The most common source of tuition support was from the respondents’ First Nation with 61.7% of people with at 

least some post-secondary education reporting this source. However, far fewer respondents in remote communities 

reported receiving tuition support from their band or any other source (24.5% vs. 65.6% or 73.5% in urban and rural 

communities, respectively). 
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Overall, most people (89.0% or more) were satisfied with their work. People with at least some post-secondary 

education had slightly less satisfaction with their job than others. There was no difference in things that make a 

person satisfied with their job but it seems like more of the respondents were dissatisfied because of their 

supervisor.  Respondents with at least some post-secondary education felt the job did not fit their skills. 

Just under half of the respondents with at least some post-secondary education had household income more than 

$40,000 compared to about 10% and 20% for people with elementary or high school education, respectively.   
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A higher proportion of people with at least some post-secondary education were preparing for retirement at all levels 

of household income.  The graphic shows that 16.6% of people with elementary education or less who were making 

$19,999 or less were preparing for retirement. 
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80% thought that formal education has or will help with getting employment.   

 

About 1.5 times more people with at least some post-secondary education were currently working, compared to 

people with elementary education or less (65.7% vs. 38.6%).   

 

There were differences in the barriers to getting work between those with at least some post-secondary vs. those 

with no more than high-school education.  Many of the education-related barriers were more common among those 

with no more than high-school education: “not sure how to create a strong resume or cover letter”, “have skills, but 

do not have the necessary diploma/certificate” and “not having enough education or training” for available jobs.  
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More people with at least some post-secondary education used internet but less used family and friends, compared 

to people with only high-school education.  However, given that internet was not commonly used in remote 

communities and that people with at least some post-secondary education were mostly in urban and rural settings 

(not remote), differences in strategies to find work might be driven by the characteristics of the setting more than 

education.  



49  FNLED PEOPLES REPORT 2018-2020 

Summary of educational context 

Key message: About 1 in 3 people had post-secondary education, particularly among older people and people in 

smaller and non-remote communities.  Formal education was related to work and income. People with post-

secondary education were more likely to be working, having higher income and be preparing for retirement. They 

also had different strategies to obtain work. 

 

Key facts:  

 About 1 in 3 people had at least some post-secondary education, particularly among older people and people in 

smaller and non-remote communities.   

 About 2 in 5 people reported being involved in continuing education. However, there were gaps between what 

people feel was needed and the courses they actually were taking.   

 About half reported good literacy skills, with a slight trend towards older people having more skills (except for 

computer skills).  However, self-reported skills in saving and investing money were lower and unrelated to age.  

 The most common source of tuition was a person’s own band but band support of tuition was far less common 

in remote communities.   

 There were clear relationships between the extent of formal education and aspects of work and income.  People 

with at least some post-secondary education were more likely to be working, have higher income and be 

preparing for retirement.  They also had different strategies for getting work.   
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This section outlines how often people experienced physical difficulties, what aids they used to deal with those 

difficulties, and how much their daily activity was limited by the difficulties they have.  Some people had difficulties 

that did not limit their daily activity.  For example, a person with difficulty seeing might have said that this difficulty 

did not limit them because they used glasses to deal with the difficulty. 

About 20-40% of respondents to the health questions had physical difficulties, with seeing and learning difficulties 

being the most common.  Among those reporting difficulties, most of them experienced them sometimes rather than 

all the time.  

About 1 in 10 (10.4%) of people who reported difficulties with hearing used hearing aids.  In contrast, 8 out of 10 

(79.7%) with seeing difficulties used glasses. Aids were explored only for difficulties with seeing, hearing and 

walking.  

 PHYSICAL HEALTH CONTEXT 
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Some people who had physical difficulties said it did not interfere with their daily activities. This was the 

exception. Most of the people who reported at least some difficulties also reported that these difficulties limited their 

daily activities at least some of the time. This was particularly true for difficulties in walking and bending where 

nearly all of those with difficulties felt limited by these difficulties. For example, three quarters of people (75.9%) with 

difficulty walking found that this difficulty limited their daily activities. In contrast, only about 1 in 3 people (36.0%) 

with difficulty seeing found that this limited their daily activities. 
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About 2 or 3 out of 5 respondents reported that pain was always present or recurred from time to time (39.4% and 

62.8%).  For respondents who reported difficulties with walking, using stairs, using hands and fingers etc., the 

proportion with constant or recurring pain increased to 74.2% and 89.8%, respectively. Pain limited activities for 

almost 90% of those experiencing it, regardless of whether it was constant or recurring pain.  

A smaller proportion of respondents reported learning or cognitive difficulties.  Just 

over one quarter (28.7%) reported difficulty related to memory and confusion.  

About 1 in 6 of respondents (16.7%) reported learning disabilities and less than 1 in 

10 (8.2%) reported developmental disabilities.  Note that these are proportions of 

respondents who reported difficulties with learning and memory etc., which is about 

40% of respondents.  Therefore the proportion of all respondents with these 

difficulties was closer to 10%, 6% and 3% for memory, learning disability and 

developmental disabilities, respectively.  As with pain, a large proportion (more than 

75%) of those experiencing these issues reported limitations in their daily activities.   

Just under one third (32.0% and 29.7%) reported emotional or other chronic conditions.  As with other difficulties, 

the majority (85.5% and 80.3%) reported that their daily activities were limited at least sometimes by emotional or 

other conditions.  
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Some difficulties were more common in younger age groups (seeing, learning and emotional conditions) whereas 

others were increasingly common with increasing age (walking, pain and to a certain extent, hearing).  
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People were generally satisfied with work regardless if they experienced physical difficulties. Over 90% of people 

with a variety of difficulties reported that they were satisfied with their work. This was almost exactly the same as the 

experience of people with no physical difficulties. For example, 92.2% of working people with constant pain 

reported that they were satisfied. This compares to almost the same proportion (i.e. 94.9%) of working people who 

had no pain. 
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For the most part, the proportion of respondents reporting difficulties was lower among those currently working than 

among those not working. The exception was hearing which was reported slightly more often among working 

people. Clearly, some people show up for work even if they are not well (i.e. have difficulties) possibly because they 

felt they had to. For example, almost 1 in 5 people (18.2%) of people who are working have constant pain. This idea 

of being at work even when you are not well is called “presenteeism” (as opposed to absenteeism) and it’s a 

problem. It carries a big cost for employers, possibly even greater than the cost of absenteeism. It is also a problem 

for staff in that they have to deal with their own difficulties along with the usual challenges of work life.  

“When employees show up for work because they feel they have to, but are not productive because they feel 

unwell, it is like they are not even at work to begin with. Researchers who examine the cost of presenteeism 

estimate the cost to employers is even greater than the cost of absenteeism. One study estimated the cost to 

employers at $150 B! Illnesses associated with presenteeism include chronic or episodic conditions like 

allergies, irritable bowel syndrome, back pain, arthritis, and depression ” 

 

Employee Resource Toolkit 
https://www.nokiiwin.com/upload/documents/health-and-safety/c65-employee-toolkit.pdf 

https://www.nokiiwin.com/upload/documents/health-and-safety/c65-employee-toolkit.pdf
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Summary of physical health context 

About two thirds (67.2%) agreed to answer questions about health. There does not appear to any bias in those 

agreeing to answer these questions in terms of age, sex, community size or location. This means that proportions 

based on those responding to these questions can likely be considered representative of all respondents to the 

survey.  

 

Key message: Many people were in recurrent or constant pain. Pain limited daily activities for almost all of those 

with pain.  Many people also had at least one physical difficulty.  Many of these felt limited their participation in daily 

activities to some extent.  Many of these people appear to have been working even though with these difficulties. 

Job satisfaction appeared to be unrelated to difficulties.   

 

Key facts:  

 Between 1 and 2 people out of five had a physical difficulty at least some of the time. The majority of these 

reported that these difficulties limited their daily activities to some extent.  

 Between 2 and 3 people out of 5 experienced pain. Almost all of those with pain reported that their daily 

activities were limited, regardless of whether pain was recurrent or constant.  

 Fewer people reported cognitive difficulties and emotional conditions but among those who did, many 

experienced limitations in their daily activities.  

 Some difficulties, like walking, pain and hearing, were more common among older people. However, other 

difficulties (learning, emotional and seeing) were more common among younger people.  

 The proportion of working people reporting difficulties was only slightly less than that among non-working 

people. This means that a substantial number of people have been working even though they do had difficulties. 

However, job satisfaction appears to be unrelated to any difficulties experienced.  
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This report describes the work experience of First Nations people in Ontario as well as information about First 

Nations culture, language, education and health. However, the report does not present a complete picture. The 

survey was done before the COVID-19 pandemic hit. In addition, the results largely describe Anishnabek, Ojibway 

and Oji-Cree communities. Nevertheless, the results of the survey could be useful.   

Key messages from the survey: 

Labour and Employment Development 

 First Nations people work a lot. Many work more than one job at a time. And when they have a chance 

for a break in the off-season, most look for or take on other work. First Nations people primarily work for 

First Nations employers and mostly within their communities, even though the jobs are mostly seasonal 

with lower income. First Nations people are resilient: they work even when they not well or are in pain. 

Through it all, First Nations people have high satisfaction with their work. 

 

 Family, friends and community are important in finding work, especially in remote communities. They 

are also the reason why people will not move away to find work.  Lack of experience and training are 

probably both a cause and effect of failure to find work.   

 

 Income generally is low. This makes it hard to cover expenses. The burden of expenses is made worse 

by the fact that lower income households tend to be just as big as those with higher income.    

 

Context  

Information about other aspects of First Nations life provides context for understanding and taking action on 

data about work. For example, efforts to make higher-paying jobs available need to take the importance of 

family and community into account. Offering jobs with higher pay with First Nations employers within 

(versus outside of) First Nations communities is an example of how context can inform what actions might 

be taken in response to the data.         

 

 Culture: People with knowledge of First Nations history were more likely to know about inherent rights 

and traditional teaching and participate in community events. However, knowledge of history was not 

related to First Nations language skills. 

 

 Language: The most common language used by First Nations is English. Most people thought 

knowledge of a First Nations language was important. However, few had strong skills.   

CLOSING THOUGHTS 
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 Education: About 1 in 3 people had post-secondary education, particularly among older people and 

people in smaller and non-remote communities. Formal education was related to work and income. 

People with post-secondary education were more likely to be working, having higher income and be 

preparing for retirement. They also had different strategies to obtain work. 

 

 Physical health: As many as 3 people out of 5 were in recurrent or constant pain. Pain limited daily 

activities for almost all of those with pain. Up to 2 people out of 5 had a physical difficulty. Many of these 

felt limited their participation in daily activities to some extent. Many of these people appear to have 

been working and enjoying work even though with these difficulties.  

 

These key messages and other information in this report could guide community action, inform advocacy and drive 

work to get better data for community action and/or research. Taken together, the information from this survey can 

be used to understand and guide action to improve labour and employment development among First Nations 

people in Ontario. 
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 EI: Employment Insurance 

 COO: Chiefs of Ontario  

 Community size: The size of communities was based on community population: small (75-299), medium (300-

999), large (1000-1999) and extra large (2000 and over).  

 Formal education: Attendance at elementary school, high school, college or  university.   

 FNIGC: First Nations Information Governance Center 

 FNLED: First Nations Labour and Employment Development  

 OCAP®: ownership, control, access, and possession  

 Remote community: Community remoteness was based on the geographic zones (1–4) from Indian and 

Northern Affairs Canada’s Band Classification Manual (Indian and Northern Affairs Canada, 2000). 

 Urban communities (Zone 1) are within 50 km of the nearest service centre with year-round road 

access;  

 Rural communities (Zone 2) are between 50 km and 350 km from the nearest service centre with year-

round road access;  

 Remote communities (Zone 3) are more than 350 km from the nearest service centre with year- round 

road access; and 

 Special access communities (Zone 4) are defined as having no year-round road access to a service 

centre: (FNIGC: https://fnigc.ca/wp-content/

uploads/2020/09/713c8fd606a8eeb021debc927332938d_FNIGC-RHS-Phase-III-Report1-FINAL-

VERSION-Dec.2018.pdf ) 

 Rural and urban: see “Remote community” 

 Special access community: see “Remote community” 

 GLOSSARY 

https://fnigc.ca/wp-content/uploads/2020/09/713c8fd606a8eeb021debc927332938d_FNIGC-RHS-Phase-III-Report1-FINAL-VERSION-Dec.2018.pdf
https://fnigc.ca/wp-content/uploads/2020/09/713c8fd606a8eeb021debc927332938d_FNIGC-RHS-Phase-III-Report1-FINAL-VERSION-Dec.2018.pdf
https://fnigc.ca/wp-content/uploads/2020/09/713c8fd606a8eeb021debc927332938d_FNIGC-RHS-Phase-III-Report1-FINAL-VERSION-Dec.2018.pdf
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